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RUTGERS UNIVERSITY . .+ AGREEMENT

BETWEEN *

 THE BOROUGH OF SAYREVILLE

AND

. SAYREVILLE POLICE RADIO DISPATCHERS .

FROM January 1, 1979 to December 31, 1980

ARTICLE I
PURPOSE

It is the purpose of‘this Agreement to promote‘and
insure harmonious relétiohs,'cooperation and understanding
between the Borough of Séyrevillé,'a Municipal Corporation of
the State of New Jefsey,vhereinaffer knownvandbdesignated.as
the "Employexr™ ana Sayreville Police Radio Diséatchers of the
Sayreville Pélice Departmeht to insure sincére bargaining,
establish propér stdndard of salaries, working conditions,
hours and other conditions of employment... The continuous
efficiency and excellence of ihe Police Department shall be
cqnsidered at all times by both parties to this»Agreement.

ARTICLE II |

' HEALTH AND WELFARE
1. The Borough shall provide Blue Cross, Rider "J",
Major Medical as set forth in the State 750 Plan. .
2. The Borough reserVesvthe right to change insurance

carriers so-long as equal or better benefits are brovided.



3. The Borough shall provide Health Insurance caov-
erage for retired employees in accordance with N.J.S.A. 52:14-17.38.

‘4.1 The Borough shall contrlbute $4.00 monthly for
each part1c1pat1ng employee toward the purchase of a Dlsablllty
Insurance Plan now in effect. The Balance of the cost of said
plan shall be pald for by 1nd1v1duals electlng to partLCIpate.
In the event the'disability insurance plan is dlscontlnued or
termlnated for any reason there shall be no llablllty upon the
Borough to contrlbute toward any non-ex1stent coverage.

S. AEffective'April 1, 1979, the Borough shall pro-
vide and pay the premiums‘for a dental plan,.prescription plan
and optical plan for each employee and his or her family. The
Borough shall select the plans; and administration of the plan
shall be through the Borough as herein the past prov1ded.

6. In addition to the foregoing insurance, the
Borough shall, effectlve January l 1979, provide llfe insurance
coverage in the amount of $10 000.00 per employee.

* ARTICLE II I

UNIFORMS
1. The Borough agrees to provide the dispatchers with
two complete unlforms (whlch incdlude six (6) shirts, two (2)

r'4 td
palrs of pants, one (l) belt, one (1) tie, one (1) palr of shoes,
one (1) pair of socke}for'l9?9 and two complete uniforms.for
19886. The Borough shall replace any uniform destroyed in the line

of duty and in the event that repairs are possible, the employer



shall repair the same at its own cost and expense.

ARTICLE IV

HOLIDAYS

1.; All bollce radio dlspatchers shall recelve the
.same thirteen (13) pald holldays at base pay as presently """"
recognlzed and now in force ad shall be paid for these holidays
before December 15th of each year. The dispatchers must.worﬁ
the holiday, the aay hefore‘the'holiday and the day’aftervthe
hollday if the aforesald days are scheduled for work in oxder
to qualify for hollday pay unless a phy51c1an certlfled the ill-
ness of the dlspatcher caused his absence.

If ary employee works on the said hollday, he shall
receive time'andcme—half pay for all hours worked on the said
holiday. B

2. Should the Mayor and Borough Counc1l declare any
extra holidays for municipal employees, they shall be 1ncluded
with the thirteen (13) paid holidays.

ARTICLE v o
SALARIES
1. The salacies for the position ofvPolice Radio

Dispatcher shall bevas follows, effective January 1, 1979:

A. First year of service  $10,744.00
B. Second year of service 11,346.00
C. Thirxd year of service 11,948.06
A D. Fourth year of service 12,288.00

2. The salaries for the position of Police Radio

Dispatcher shall be as follows, effective January 1, 1980:
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A. First year of sexvice $11,576.00

: ‘B.' Second year of,servicei 12,178;00
€. Third year of service 12,780.00
‘tp. Fourth year of service il3,120.00 o ?eﬂ
| ARTICLE VI ;

SENIORITY AND VACATIONS

"1, Dlspatcher senlorlty for the purpose of vacatlons
. and scheduled ‘days off shall be 1ndependent of the pollce offlcers
and the pollce department. However, the schedullng of vacations
shall be subject always to prior written application and prlor
written approval of the DlVlSlon Commander. .
2. All Police Radio Dispatchers shall receivervacation
with'pay ih each calendar year according to the followrng schedule:
- A. Durlng the first year of service, through
the fifth year of service — 14 working days..
‘B. From the beginning of the 51xth year through
the tenth year of service - 21 working days.
C. From the beginning of the eleventh year of
service and thereafter - 28 working days. |
3. No dlspatcher shall be compelled to take hlS full
vacation at one time but may be permitted to break up not more
than one of the weeks to which he is entltled but subject always
to prior written appllcatlon and prior written approval of the ;
Division Commander.
4., There shall be no restrictions against &acations

between December 15th and January 15th.

.



5; All vacations shall be granted at established
base pay rates.' If at the request'of the employer, all or any
part of a schedﬁledvvacation is wotked said dispatcher shall
have the optlon of elther rescheduling his vacatnmlor receiving o
comoensatlon at double time for vacatlon hours worked in addltlon
to vacation pay.:' ' ~
6. The Borough agrees that permanent replacement of
dispatchers will not be made by the use of pollce offlcers
whether now employed or subsequently hired by the Borough.k How»
ever, the Borough has the rlght to utlllze police offlcers on’
- a temporary basxs due to manpower shortage, vacatlons and other
'valld reasons and in order to maintain the continuous eff1c1ency
and excellence of the pollce deoartment |
7. The division commandexr mayraliot vacations’periods
so as to assure.orderly operation and adequate continuous service
but will grant vecations so far as possible in accordance with
the desires'ot‘the dispetchers in order of.seniority;_
| 8. A cash allowance computed according to base pay
in lieu of earned vacation will be paid as follows:
A. To the dispatcher.where’a dispatcher retires
or re31gned after giving the Borough at least two (2) Weeks notice.
~B. To the next of kin, in the event of a dispatchea
death.
9. An employee injured or on extended sick leave |
shall not be entitled to his vacation period uﬁless he works

ninety (90) days in any Calendar'year.




ARTICiE VII
WCRK SCHEDULE
1.  The Borough agrees to continue to maintain the
existigg work schedule wﬁich averages férty (40) hours a wéek

over the year's period'of émployment.

. ARTICLE VIII’:
OvERfIME

l.»iThe Bofougﬁ’agrees,fo give each Police dispatcher
timevand one-half pay for all overﬁiﬁe work over and above forty
(405 hours, or over his fegﬁlar work shift.

2. An-empldyee may opt to tecéive compensatory time
off on a time ahd one-half basis. _Such time may be taken only
when scheduledvﬁy the Chief or his‘designee so és not to
intérfere with departmental‘operatibns ahd no employee may opt
to feéeive compensatory timein excess of an annual tdtai of .-
sixteen (16) hours to be faken at a time and one-half rate.

| 3. In the event a dispatcher cannot work overtime when
requeéted,rthe Station Commander or other policé'officer in
charge shall call in a dispatéher not assignea to work by a
seniority list ofvdispatchers before replacing therdispatcher'
with é police officer. However, this does not limit the Borouéh,
from not using special police officers for overtime work. |

ARTICLE IX

LEAVE OF ABSENCE AND SICK
LEAVE

1. Leave for military purposes with pay shall be

granted by the Borough and shall not be charged to sick leave



pursuant to State and Federal statutes or laws. The Borough
agrees to grant a leavekof absencerwhen a dispatchef has been
called to active duty in the military service of the United
StatesAend said leave of absence shall be without pay, however; =
his senlorlty shall not be lost durlng the duration of such .
military serv;ce. Each dlspatcher must be relnstated w1thout
loss of priviieges of senlorlty, prov1ded he reports for duty
with the Borough withiﬁ forty—five (45) days foliowingkhis honor-
able dlschage from miliary serv1ce. ‘ | |

2. All employees shall receive three (3) days leave
with pay up to and including the day of funeral in the event of
death in their immediate family. The 1mmed1ate famlly shall be
defiﬂed to be epouse, child, son—1n~law, daughtereln—law, parent,
father—1n~’aw, mother—ln—law, brother, 31ster, brother—-in-law
51ster—1n~law, grandparent or any other member of the 1mmed1ate
household and the same shall be separate and distinct from any
other leave time. In addition, all employees shall receive one
(1) day leave w1th pay in the event of death of an aunt, uncle,
however, sald day shall not be taken after the day of the funeral.

3. The Borough on the request of a dispatcher and
after reasonable'notice may grant a six (6) month leave of
absence without pay to the said diepateher. Said leave may enly
be granted by the MaYor end Council when they receive a written
request signea by the dispateher and endorsed by the Chief ef
Police. The Mayor and Council may extend such leave for ‘an

addﬁiauﬁ;eriod'of'six (6) months. If, however, the said



disptacher overstays scch'leave,'then his employment with the
Borough shall be deemed to have terminated. Seniority of the
dispatchere shall not accumulate during such leave. All pro—lel
visions of thls sectlon are subject to the Laws of the State

of New Jersey, spec1f1cally, Civil Serv1ce Rules and Regulatlone.e

4. A»mlnlmum sick leave shall accumulate to all L
'employees covered by fhe terms of Ehis agreemect on the basis of
sixteen (16) working daye in a calendar year; 'The total sick
leave entltlement shall accumulate to an employee s benefit on |
the first day of each year prov1ded, however, if an employee
resigns or is termlnated from his employment and has utilized
all of his accumulated sxck leave and all of the annual sick leave
entltlement, he shall only receive credlt for the annual smck
leave of one‘and one—quarter (1%) days per month and 1ans a
result theredf, he has utilized more sick 1eave>than earned,
the employee ehell'be charged back euch excess and the same shall
be deducted from eny monies due.the said employee.

5. 'Sick leave may be used by a dispatcher for
personal illness or illness of a member ofihis family which
requlres his attendance upon the person who is seriously ill. ln'
the event the dispatcher's 1llness causes hlS absence from work
for three (3) days consecutive a physician’ 's certificate must be-
filed with the Chief on the fourth (4th) day. This physician
should be requested to indicate wheﬁ the dispatcher may be
expected to return to work.

6. .Every employee covered by the terms of this agree-



ment shall be granted up to four (4) days off per‘calendar'year
with pay for’personal reaeons provided, however, that they make
application with the Chief of Police df his designee for such |
personal leave two (2) days in advance of the requested leave.}”
If the employee has used his yearly allowance of 51ck leave, he :
cannot use accumulated smck leave for personal leave or- personal
days. Vacatlon leave is prorated for the calendarx year if
emplo&ment is terminated except in'case of death orx retlrement'
after May 30 of the oalendar year; then,the employee‘or estate
is entitled to a full year vacation leave.

ARTICLE X

GRIEVANCE PROCEDURE

1. kfhe dispatchers shall annually select from amohg
its membership ﬁwov(2) persons who shall be designated as the
- "Grievance Committee". The names of the members of the Grievance
Committee shall be pfomptly}submitted to the Mayor and Council .
for their records and information. | : | |

2. The following'procedure shall be employed in an
-effort to satlsfactorlly handle all grlevances other than those
which. mandatorlly would have to be d;sposed of by Civil Serv1ce :
procedure or public hearings: |

~A. Should a grievance arise between the Bofough'

and the employee Association or any of its members as to the
meaning or application'of the provisions of this proposal, an
early effort shall be made to settle such grievances in the manner

hereinafter provided.



B; Any employee of the Borough having any such
grlevances Shall, within three (3)>work‘days after the grievance‘
arises flrst take up the matter W1th his representatlve oxr
steward who will present grlevance to ‘the Department ‘Head. B

| 'C.’ If within three (3) work days a satlsfactory‘
settlemeﬁt is not arrlved at between these parties, the matter
shall be put 1nto wrltlng and taken up by the employee concerned
and the members of the Grlevance Committee with the respective
committee chairman. o | |

D. If a settlment is not arrlved at between these
partles w1th1n three (3) work days, the Grievance Commlttee shall
if it conSLders the grlevance a justlfled one, take it up with
the Mayorx and Counc1l at one of their business sessions or executive
sessions, in prlvate without having the matter made one of public
recofd. The Mayor and Council agree to meet with the Grlevance
Committee ae soon as practicable, but in any event within seven (7)
work days from the date of receipt of written notlce from the
Grlevance Commlttee settlng forth the partlculars of the grlevance
or grievances, and requestlng such meeting.

E. Arbitration:7 Any party wishing to move a
grievance to arbitration shall notify the Public Employment
Relations Comm1551on that they are moving a grievance to'arbitration

nd request that a 1lst of arbltrators be furnlshed to the employer
and the employees.' 1f the Borough and the employee cannot mutually
arrive at a satisfactory . arbltrator within thirty (30) working

days after receipt of the list from the Public Employment . Relatlons.
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Commission, the Commlselon shall hear the matter on the evidence
and within the meanlng of thlS agreement, such rules and regu-
lations as may be in effect by the Civil Service Commission which
might be pertlnent and render his award in writing which shall;
be flnal.‘ The cost of the arbltrator s fee shall be shared by
the Borough and the Employee A85001atlon.‘ Tlme extensions may be
mutually agreed to be the'Borough and the employees.

ARTICLE XI

MISCELLANEOUS

1. In the event a dlspatcher is charged w1th a
violation of the laws as a result of an action taken by hlm in
the course of performing his duty;,the Borough of SayreVLlle will
prov1de him, upon written request, with competent counsel to
conduct the defense of the charges and the said attorney s fee
and costs shall be paid in full by the Borough. The Borough |
shall indemnify each dispatcher‘of the police department in anf
clalms arising from conduct performed in the. line of duty .

2. The Borough will provrde at its expense 1nfluenza
innocﬁlationsbto be given to all dlspatchers by a physician
designated by the Borough. In the event a dispatcher is exposed
to a contagious diseaée.and prophylactic treatment is available;
the employer will provide, at its expense,‘such treatment to the
dispatcher ahd his family as medically indicated. Medical records
regarding such treatment may be subject to review by the Borough.

3. Employees}who work more than ten (10) hours on a

scheduled work day shall be entitled to a four ($4.00) dollar ~
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meal allowance; The employee after working ten (10) consecutive
hours shall also be entltled to a thirty (30) minutes hreak
provided the Statlon commander or hlS designee- authorizes the
same; | N

| 4. - Employees‘usihg personal vehicles for purposes
defined‘undervthe terms of this agreement or on authorized
: official busineSS.of the'Borough ehall.be compensated for such
usefat the rate of twelve (12¢) cents per mile. The mileage
expense at the rate of twelve (12¢) cents per mile ehall also
be ?éid for any court appearances.- In addition, dispatchers
will be compehsated with straight compensatory time for all.
court appearances_outside the Borodgh which extends the normal
work»day. | ' Z
| 5. All dispatchers will be compensated for toll
expenses 1ncurred whlle acting in any capac1ty hereinabove so
deflned upon proof of payment by recelpt

6. Any dispatcher authorlzed to attend a pollce
‘Academy or any other police tralnlng academy recognized by the
'State of New Jersey Police Training Commission shall be granted ;
time off to complete the course and said dispatcher shall suffer
no loss of pay by virtue of attendlng the course or program and
shall be compensated for meals and mileage at the rates soO
indicated above. |
7. The waiver of any breacﬁ or condition of.this

agreement by either party shal1 not constitute a precedent
in the foture enforcement of the other terms and conditions hereof.

8. It is understood and agreed that if any part of



this agreement is in conflict with applicable Federal or State -
Laws, that such part shall be suspended and the appropriate
applicable provision ehail prevail, the remainder of this
agreement shall not be affected thereby.
‘9. The partles agree to open formal negotlatlons on -

'ealaries not later than October-l 1980.

| id.' Any prov151on of thls agreement which is in
confllct with Civil Serv1ce Rules and Regulatlons shall remain in
full force and effect,‘it being the intention of the parties to
supplement the protectlons afforded under ClVll Servxce.

11. This agreement shall have an effective date of
January 1, 1979 and cover the calendar years of January 1, 1979
‘to December 31 1980. The contract shall avtomatically term;nate‘
on December 31, 1980 provided however that all rights and |
privileges appertaining to the employees ﬁnder the terms of the
within agreement shall COntinue until such time as the successor
agreement is negotiated.

12. The Mayor and the Borough Clerk shall be the
signatories on behalf of the Borough and the<Pollce Radlo
Disptachers shali be the signatoriee for tﬁemselves

IN WITNESS WHEREOF, the partles hereto have hereunto

i)
set their hands and affixed their seals on thlS /&= day of

ﬂ%@z‘“' 1979 .
: ‘N‘ZjH OF. SAYREV ,LE
BY:

ATTEST:
C:%72&L/Auanf///QJ%Z;/A‘Jk : (ﬂOHN E. CZERNIKOWSRI Mayor

MARGARET V. HAHN, Acting ‘
Borough Clerk _ - o LICE RADIO DISPATCHERS
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